














Attachment to Charge Against Employer

2. Basis of the Charge (continued)

Within the past six (6) months, the Employer has interfered with, restrained, and coerced its
employees in the exercise of their Section 7 rights by having its employees submit to drug tests
because of the employees’ union and other protected, concerted activities, because of the
employees’ support for the Charging Party, because the employee(s) was/were subpoenaed to

* testify on behalf of the Charging Party, and/or on a disparate or discriminatory basis in violation
of Section:8(a)(1), (3), and (4) of the Act.

Within the past six (6) months, the Employer has directed its employees to refrain from engaging
in union and other protected, concerted activities by directing employees to refrain from
discussing terms and conditions of employment with other employees, and retaliated against its
employees for engaging in such union and other protected, concerted activities, in violation of
Section 8(a)(1) and (3) of the Act.
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INTERNET UNITED STATES OF AMERICA
FORM " NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST EMPLOYER Case

21-Ca-110919 L

E——1

Date Filed
8-8-13

INSTRUCTIONS:

Flig an original with NLRB Reglonal Director for the reglon in which the aleged unfair lebpr practice occurred or iz pcourring,

1, EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

2. Neme of En;\ployer T
UHS-Corona, Inc. d/b/a Corona Regional Medical Center

b Tel No. 951737 4343

c CeliNo.

f FaxNo. g4 738-6334

e, Employer Representativa’
Robert Kevan Melcalfe%, CEO
|

d. Address (Strest, oity, state, and ZJF code)
800 S. Main St., Carona, CA 82882

g. e-Mait

h. Number of workess emplayec
appx 306 (in unit)

j- identify principal product or semce

i. Type of Establishment {factory, mine, wholesgler. etfc.)
Health Care

Hospital

subsections) (3), (4), and (5)

within the maaning of the Act and the Postal Reorganization Act.

k The above-named employer has engaged in and is engaglng in unfalr labor praclices within the meaning of section 8(a). subsections (1) and (list
of the Nationel Labor Refations Act, and these unfair labor
practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting cornmerce

and coerced employees in the exercise of their rights under Section 7 of the National Labo

the layoff because they testified. By these and other similar acts, Employer has violated N

2. Basis of the Charge (sot forth & clear and concise stalement of the facts constituting e alleged urtfair lebor practices)
Within the past six months, the Employer; through its managers, supervisors, andfor agents, has interfered with, restrained,

r Relations Act ("NLRA") by:

(1) failing to provide any notice to Union or an opportunity to bargain over its unilateral decision to close the Pediatric Unit
and layoff Union-represented employess in the Pediatric Unit: (2) refusing to bargain with Union over the closure, layoffs, or
their effects; (3) failing and/or refusing fo supply Union with information in response to Union's information requests re
negotiations over the closure, layoffs, and their effects; (4) discriminating against public Union supporters in the closure and i
layoff in a Unit with a high density of known ufiion supporters before and after the NLRB election; and (5) discriminating
against Union-represented employees who testified for Union at the NLRB Election Objections Hearing by targeting them in |

LRA Sections S(a)(‘l) (3)-(5)

name, includin { name and number,

i{J Full n rne of pa
ealth Care

fillng cherge (i / & organiza gtvef
nited Nurses a

sgociations o fforniafUnion o

rofessionals NUMHCE, AFSCME, AFL-CIO

4n. Address (Street end number, city, state, and ZIP code)

4 Tel No. g0 o0 8692

\
I

I

955 Qveriand Court, Suite #150
San Dimas, CA 91773-1718

4c Celt No

4d. FaxNo. gng.599 8655

4e, e-Mail

5. Fult name of national or internationad labor organlzahun of which it is an affiliate or cnnsllluent unit ftv be fiffed i
organization) \ ationat Union of Hospital and Health Care Employees, AFSCME AFL-CIO

in when charge is fifed by & labor

——— +

6. DECLARATION )
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

o Lon N AA

Lisa Demidovich, General Counsel

{Office, f any, Celi No.

Tel. No.
909-599-8622

{glgnaturg of representadve or person making chan;e) {Prnttype nsme ang ttfe or aﬁce # any)

FaxNo. 949.599.8655

e-Mail
. , 8/8/2013
95 Overland Ct. #150, San Dimas, CA 91773
P ) . pre hsa@unacuhcp org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (u S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

—

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 2 US.C. § 151 e seg. The principal use of the informalion s o assist
the National Labor Relations Board (NLRS) in procassing unfair iabor practice and related proceedings or litigation. The routine uses for the information are fully sel forth in
the Federa! Register, 71 Fed. Reg. 7494243 (Dec. 13, 20082‘ The NLRB wilf further explain these uses upon requesL Disclogure of lhls infarmation to the ‘NLRB 1

~ voluritary; however, fallure to. supply. lhe information, will cause ths NLRB !n deciing 1o invoke its' pmu&esec S .
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FORM EKEMPT UNDER Wus c 3511

INTERNET UNITED STATES OF AMERICA i ‘
FORM MRS NATIONAL LABOR RELATIONS BOARD S DQEQI_‘_"{R'TE INTHIS SPACE
CHARGE AGAINST EMPLOYER ,Case | Date Fied

| 21-CA-112524 } 09-03-2013
INSTRUCTIONS: i .77 .. S
Flie an original with NLRB Reglonal Director for the region in which the slleged unfair labor practice occurred or s occurring. . .

1 EMPLOYER AGAINST WHOM CHARGE_LS BROUGHTY . __ = .

2. Name of Employer o b. Tel. No. g49.261-1234 et. 251 |
Commercial Cleaning Systems (CCS) I !
. CeliNo. 940 370.5862

— T e T T — —i' FaxNo. g49.261 8604

d. Address (Street, cty, state, and ZIP code) E Employer Representative haiain —
‘g e-Msil :

91408 Arminta Street Dana Holladay dholla da.\’ 8 (ommerin tal :

Van Nuys, CA 91406 | Senior Vice President | . cleaaln ‘%mi_t?!%

i ;b Numberofwurk 5 employed -

I Many -

i Type of Eslabhshment (faclury, mmc wholesaler, elc.) . J identify principal product or serv.ce ;

Jamtonal Contractor Jamtorial Cleamnq Services

k. The above-named employer has engaged in and i is engagmg in unfair labor practices within the meamng of section 8(a). subsections ( 1) and (!rsf |
subsections) (5) _ _ of the National Labor Relations Act. and these unfair labor

practices are pracuces affecing commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorgamza!lon Act.

2. Basls of the Charge (sel forth 8 clear and concise statement of the facts cor;sr:lu;rng the alleged unfair Iabor praclrcas) !
The employer suspended two employees at their 1 World Trade Center, Long Beach, CA, job site immediately after they :

participated in a concerted Union activities. Furthermore, CCS, has refused to settle a reduction in staffing levels at the
above referenced job site. even after the Union has proposed remedies to the reduction. This reduction was implemented

in June 2013.

3. Full name of panty filng charge (if labor organization, give full name, including local name and number) T

SEIU United Service Workers West

4a. Addness {Slresr and number, clly, stsls ., and ZIP code) ab. Tel. No. 213-284-7705

828 West Washington Bivd. {
4c. Cell No. .

Los Angeles, CA 90015 618-942-2754

4d. FexNo. 543.984-7725

4e. a-Mail \
hector. ﬂores@selu-usww org |

5 FuII name of national or nnlernahonal labor organlzaluun uf which it 13 an affilate or wnsmuent unit (fo be ﬁllad in when chargs ig filed by a fabor
organization) Service Employees Intemational Union ;

fm et meime—e s s [ - JEPVREE e mem e v ——a s S — e

5. DECLARATION I Tel N
I dsclarg that | have read the above charge and that the statements are true 1o the best of my knowledge and belief. 2 13-284-7705
EQo Frecets ofice any. CoiNo. !
By SO A L SEARCATER, | | 619-942-2754 !

sigriat f dor tals rson making ch it
g1 of represeftalive or person makmg charge) (Printtype name and Wlie or office, i any} I Fax No. 21 3 284-7725 |‘

e-Mail
4/3 /200 :
ndaress D2 W 1A ’HSHW flony %L\LD ]__ pf (/ﬁ ‘\oo S - ity ) hector.ﬂores@seuu usww.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (u 8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authonzed by the Natjonal Labor Relalions Act {NLRA), 29 U.5.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Itigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRE will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke jis processes.
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Form NLRE - 501 (2-08)

UNITED STATES OF AMERICA ... DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cose Date Filad
CHARGE AGAINST EMPLOYER
NSTRUCTIONS: 21-Ca-119154 12-17-13

File 80 origlnal ofthig charge with NLRB Regfonal Director in which the alleged unfair labor praclics occurred or s occuming.

1 EMPLOYER AGAlNSTWHOM CHARGE 1S BROUGHT

a. Name'of Employer - : -b. Tel, No:: - - -
GREEN FLEET SYGTEMS, LLC (310) 667-8450
¢. Call No.
d. Address (street, city, slate ZIP coda) ' e, Employer Rapregentative f Fax No.
20500 S Alameda Street Gary Mooney {310)830-4217
Carson, CA 90810 4. e-Mail
h. Dispute Location {Clty and State)
CARSON, CA
i. Type of Estabbshment (factory, nursing home, | j. Principal Product or Service k. Number of workers at digpute lucation
hotsl) 100+
Trucking and disiribution frucking and distribution

| The above~named employer has engaged in and is epgaging in unfair labor practices within the meaning of section 8(a), subsectfons (1) and (3) of
the Natfonal Labor Relations Act, and those unfair laber practices are praclices affecting commsrca within the meaning of the Act, or thesa unfair
lgbor practites are unfair practices éffacting commerca'withla thes meaning of the Adt snd the Pestal Reorganization Act.

2. Basis of the Cherga (sot forlh a cleer and concisa stalement of the facts constifuling [he afleged unfair labor praclicss)

See attached

3. Full pame of panty flling charge (if fabor organization, give full nems, theluding local name and numpen,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS PORT DIVISION

4a, Address (street and number, city, state, and ZIP code) 4b. Tel, No.
3888 CHERRY AVENUE, LONG BEACH, CA 90807 (202)439-6343

4c. Cel| No.
(202)439-5343

4d. Fax No,
(562)595-1896

4e. e-Mail

ﬁ Full name of natjona| or Intemational Jabar organfzation of which it is an affillata or constituent unit (to bs filled iy when ciarge is filed by a lsbor
organization)
1

5. DECLARAT(ON R
are that | have read the ve charge and that the statamente are true to the best of (202) 4395343
eugmﬂlacige and bell
- CARLOS SANTAMARIA, Office, if eny, Cell No,
i Organizer (202)439-5343

(slgnature of repreSentath

W charge) Print Name and Tie Fax No.

(562)595-1896

Address: 3888 CHERRY AVENUE, LONG vae [ 2./17 / 13 eMall
BEACH,CA 90607

WILLFOL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED RY FINE AND [MPRISONMENT (U,S. CODE, TITLE 18, SECTION 1601)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is awtborized byth: National Labor Relations Act (NLRA), 29 US.C. § 151 e seq, The pnnupnl use of the mronnanon 5 to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 7] Ped. Reg. 7494243 (Dec, 13, 2008). The NLRB will fugther explain these vses upon request. Disclosure of this infbrmation to the

NLRB ig voluntary; howsver, failure to supply the information will cause the NLRB to decline to invoke its pracesses.












